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 نتائج الدراسة
        




  








 N Minimum Maximum Mean Std. Deviation 

 300 2.00 5.00 4.3800 1.21677 
 300 4.0010.00 9.2367 1.69022 

 300 7.00 15.00 13.0500 3.13159 
 300 6.00 15.00 13.0933 3.20189 

 300 8.00 15.00 13.3433 2.69003 
 300 9.00 20.00 17.5967 3.99757 
 300 12.00 20.00 17.6900 3.28785 

 300 15.00 30.00 26.6733 5.19904 



            

 نتائج المتعلقة بالفرضية الأولىال


          


T-test 






Duncan




Duncan


Duncan
 


(T-test)
 SECTOR N Mean Std. Deviation Std. Error Mean 

1.00 176 13.0227 2.98368 0.22490  2.00 124 13.7984 2.13747 0.19195 
1.00 176 9.4148 1.48270 0.11176  2.00 124 8.9839 1.92537 0.17290 
1.00 176 12.8580 3.32905 0.25094  2.00 124 13.3226 2.81849 0.25311 
1.00 176 26.5966 5.32614 0.40147   2.00 124 26.7823 5.03251 0.45193 
1.00 176 18.0455 3.52269 0.26553  2.00 124 16.9597 4.52706 0.40654 
1.00 176 12.9886 3.43925 0.25924  2.00 124 13.2419 2.83810 0.25487 
1.00 176 4.5057 1.11610 0.08413   2.00 124 4.2016 1.33118 0.11954 
1.00 176 18.2273 2.95191 0.22251  2.00 124 16.9274 3.58899 0.32230 



 

(T-test)  
 SEX N Mean Std. Deviation Std. Error Mean 

1.00 221 13.5973 2.60520 0.17524  2.00 79 12.6329 2.81105 0.31627 
1.00 221 9.4253 1.54039 0.10362  2.00 79 8.7089 1.96868 0.22149 
1.00 221 13.3484 2.97732 0.20028  2.00 79 12.2152 3.41066 0.38373 
1.00 221 27.0633 5.02680 0.33814   2.00 79 25.5823 5.54147 0.62346 
1.00 221 17.9412 3.62957 0.24415  2.00 79 16.6329 4.77756 0.53752 
1.00 221 12.9367 3.43055 0.23076  2.00 79 13.5316 2.41701 0.27193 
1.00 221 4.5113 1.11033 0.07469  2.00 79 4.0127 1.41868 0.15961 
1.00 221 17.7964 3.14775 0.21174  2.00 79 17.3924 3.65646 0.41138 

 
 ائج المتعلقة بالفرضية الثانيةالنت

          




T-test


  



Duncan

            
Duncan



      Duncan 

         




            


  Sum of Squares df Mean Square F Sig. 

Between Groups 1.134 2 .567 0.078 0.925 
Within Groups 2162.503 297 7.281    

Total 2163.637 299    
Between Groups 62.766 2 31.383 11.777 0.000 
Within Groups 791.431 297 2.665    

Total 854.197 299    
Between Groups 14.937 2 7.468 0.760 0.468 
Within Groups 2917.313 297 9.823    

Total 2932.250 299    
Between Groups 43.085 2 21.542 0.796 0.452 
Within Groups 8038.902 297 27.067     

Total 8081.987 299    
Between Groups 127.521 2 63.760 4.072 0.018 
Within Groups 4650.676 297 15.659    

Total 4778.197 299    
Between Groups 14.320 2 7.160 0.697 0.499 
Within Groups 3051.067 297 10.273     

Total 3065.387 299    
Between Groups 29.097 2 14.548 10.447 0.000 
Within Groups 413.583 297 1.393    

Total 442.680 299    
Between Groups 129.957 2 64.978 6.221 0.002 
Within Groups 3102.213 297 10.445    

Total 3232.170 299    




  Sum of Squares df Mean Square F Sig. 

Between Groups 399.247 3 133.082 22.326 0.000 
Within Groups 1764.390 296 5.961    

Total 2163.637 299    
Between Groups 83.103 3 27.701 10.634 0.000 
Within Groups 771.094 296 2.605    

Total 854.197 299    
Between Groups 354.937 3 118.312 13.588 0.000 
Within Groups 2577.313 296 8.707    

Total 2932.250 299    
Between Groups 1372.032 3 457.344 20.175 0.000 
Within Groups 6709.954 296 22.669     

Total 8081.987 299    
Between Groups 913.428 3 304.476 23.320 0.000 
Within Groups 3864.769 296 13.057    

Total 4778.197 299    
Between Groups 449.514 3 149.838 16.955 0.000 
Within Groups 2615.873 296 8.837    

Total 3065.387 299    
Between Groups 78.379 3 26.126 21.228 0.000 
Within Groups 364.301 296 1.231    

Total 442.680 299    
Between Groups 267.957 3 89.319 8.919 0.000 
Within Groups 2964.213 296 10.014    

Total 3232.170 299    





 

 تائج المتعلقة بالفرضية الثالثةالن


        


T-test


          
 




Duncan


           
Duncan         




 لمتعلقة بالفرضية الرابعةالنتائج ا





"T-test"









            

Duncan


          
Duncan

     
Duncan

         



  Sum of Squares df Mean Square F Sig. 

Between Groups 178.291 3 59.430 8.861 0.000 
Within Groups 1985.346 296 6.707    

Total 2163.637 299    
Between Groups 153.427 3 51.142 21.602 0.000 
Within Groups 700.770 296 2.367    

Total 854.197 299    
Between Groups 133.196 3 44.399 4.695 0.003 
Within Groups 2799.054 296 9.456    

Total 2932.250 299    
Between Groups 673.355 3 224.452 8.968 0.000 
Within Groups 7408.631 296 25.029     

Total 8081.987 299    
Between Groups 558.017 3 186.006 13.046 0.000 
Within Groups 4220.180 296 14.257    

Total 4778.197 299    
Between Groups 64.907 3 21.636 2.134 0.096 
Within Groups 3000.480 296 10.137    

Total 3065.387 299    
Between Groups 81.377 3 27.126 22.223 0.000 
Within Groups 361.303 296 1.221    

Total 442.680 299    
Between Groups 367.183 3 122.394 12.645 0.000 
Within Groups 2864.987 296 9.679     

Total 3232.170 299    
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ABSTRACT. This study aimed at knowing how public and private sectors 
employees evaluate the organizational climate. The focus was on the social 
psychological aspects of organizational climate, which includes: Organizational 
structure, job description, reward System, teamwork, supervision style, conflict 
management, affiliation, physical conditions. 

The sum of the eight aspects continues the whole organizational climate. 
The study was conduct on a stratified random sample of public and private 
sectors employees males and females, of various positions.  

Data was collected from the sample through a questionnaire designed and 
distributed during the spring of 2004. Data have been proceeded and analyzed 
through the use of “SPSS” program in order to obtain means, standard, 
deviations, percentages for the demographic characteristics of the sample, and the 
evaluation of various aspects of organizational climate by the employees.  

Moreover analysis of variance (ANOVA) was obtained to see if there was 
any effect of artificial significance of independent variables (sector, sex, 
academic qualifications, social status, length of experience) on the evaluation of 
organizational climate. 

The study concludes that employees do not evaluate organizational 
climate at the public and private sectors highly. The conclusion necessitate the 
urgent attention of the public and private sectors administration to improve the 
situation. Specific and practical recommendations were given to help in that 
regard.  




